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Abstract: People with different types of disabilities, still face significant barriers and prejudices that lead to the 
failure of their rights and in terms of labour market access is difficult due to the fact that these people do not receive 
enough support in their transition from education to employment form. 
The company must give greater importance to the role of sport in social policy and strategy on protection of 
the disabled person. This is because the sport a positive impact on people and especially on people with disabilities 
in many areas, including the labour market insertion. 
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1.  INTRODUCTION 
 
Social learning theory has shown that socialization is the best in the sport. The practice of sports and physical 
activities paved the development of this environment, recognized as positive socialization. 
Through sport, persons with disabilities have the opportunity to experience the unique life situations, acquire 
a  high  degree  of  autonomy  and  access  to  new  cultural  activities  that  promote  social  integration. 
Many  papers  emphasizes  that  both  at  home  and  abroad,  people  with  different  types  of  disabilities,  still  face 
significant barriers and prejudices that lead to the failure of their rights. Discrimination against them is widespread 
and runs deep, constituting an obstacle difficult to overcome in making positive changes that require time today. Real 
access to education and employment for people with disabilities is the key to social inclusion and a way to facilitate 
their work and living together in the community as equal citizens. 
At the same time it was found that people with disabilities receive insufficient support in their transition from 
education to employment form, so few people in this category, acquire the necessary skills to facilitate their access to 
employment. Although there are laws which provide certain facilities for the inclusion of people with disabilities, 
very few are those that find a job according to their qualification. 
Curricular opportunities for people with disabilities so that they acquire professional skills demanded on the 
labour  market  are  inadequate  and  often  out  dated,  no  longer  meet  the  needs  of  the  labour  market.  Lack  of 
opportunities on the employment of people with disabilities is complemented by the absence of specialized services 
daunting legislation on employment, poor incentives for employers and high unemployment. 
 
2.  Influence of physical exercise, movement of sport on disabled 
 
Guest science and practical experience have shown the importance of practicing physical exercise, movement, 
sport for the disabled, which leads to the idea that the state, society must give more importance to the role of sport in 
social policy and strategy regarding the protection of individuals with disabilities. This is because the sport acting on 
people and especially on people with disabilities in many areas: 
  meet and maintain health ; 
  is by its means , elements of immediate and long-term recovery; 
  promote education in many respects and develops individual personality; 
  offers  considerable  opportunities  for  inter  -human  contacts  both  among  members  and  with 
members of disadvantaged category valid; 
  is the most easy to integrate into society; 
  leads to a correct opinion , necessary real about disabled community members to understand and 
accept them ; 
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  equalize life chances at a normal socio-professional activity, by its means offering opportunities to 
develop skills necessary for daily living, thus making it possible to decrease the number of companions and the time 
to help them to be smaller; 
  educated in the spirit of fair play, respect and understanding for others and are effective means of 
occupational therapy; 
  contribute to the knowledge and develop friendships with others like them internationally. 
In setting goals that we pursue the practice of physical exercise, movement of sport for disabled people will 
take into account a number of factors : the needs and wishes of the person with disabilities , knowledge of the 
person's value system , existing information, related to disease or disability , with consequences on the physical and 
psychic knowledge of medical and occupational therapy methods existing at that time, the available information for 
that person to be prepared community , the opportunity to engage in a sporting activity , to provide effort to obtain 
results; interest that the person in physical activity performed , the level of cooperation in a possible game collective 
goals and the overall recovery program , multidisciplinary , the person to be integrated. 
 
3. Disability and labour market statistics at European level and worldwide 
 
The number of people with disabilities is 65 million in the European Union, about 10 % of the population, 
equivalent  to  the  population  of  Belgium,  Greece,  Hungary,  Czech  Republic  and  the  Netherlands  all  added  up. 
Disability is more than 40 % of the population. Compared to the number of people who do not suffer from any 
disability and not a job, the number of disabled people without a job is 2 to 3 times higher. 
The  more  severe  the  degree  of  disability,  the  labour  market  participation  is  lower.  This  participation 
represents a 20% of persons with severe disabilities compared with 68 % for those not suffering from any disability. 
Compared to people without disabilities, people with disabilities are 50 % less likely to pursue further studies after 
secondary and income persons with disabilities is dramatically smaller than that of people without disabilities. 
Both the European Union and the United States, people with disabilities have a lower employment rate than 
those without disabilities, but there are large variations between countries. In the EU, about 50% of people with 
disabilities in employment (European Commission, 2007). Situation of disabled people in the European Union: the 
European Action Plan 2008-2009. SEC (2007). OECD (Organization for Economic Co-operation and Development) 
estimates that the Nordic countries the employment rate reaches 52-54 % (Sweden, Finland, and Switzerland), 50 % 
in Luxembourg and 40-45 % in Norway, the UK and the Netherlands. In Ireland less than a third of people with 
disabilities in employment, while in Poland the percentage is lower than 20%. 
In Romania, the employment rate of people with disabilities remains one of the lowest in Europe. By 2002, 
the employment rate of disabled people has never been analyzed. Furthermore, employment of the disabled was 
never subject an active and consistent approach to the special needs of persons with disabilities. At 31 December 
2004, according to statistics NADP were employed 11.872 people with disabilities. The records are based on data 
from public social services in the country and in Bucharest, Romania Blind Association. 
 
Evolution disabled people in employment in Romania 
 
 
Source: Summary analysis of employment / MS / August 2011 
Picture no. 1 
 
Almost two thirds of the population with long-term health problems or functional limitations experiencing 
one or more restrictions regarding participation in work. 
Other studies have identified an employment rate of people with disabilities in the second quarter of 2011 of 
23.9%,  much  lower  than  that  for  people  without  disabilities  (64.8%).  The  unemployment  rate  for  people  with 
disabilities in the first quarter of 2011 was 9.1%, 1.7 pp than the value recorded for persons without disabilities. 
In table no.1 you can see the distribution of disabled persons engaged in work in Romania by counties, at 30 
June 2013. 
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The number of the employed disabled persons by counties, 30 June 2013 
Table no. 1 
 
Source: National Institute of Statistics 
Most people with disabilities in employment, according to data from the National Statistics Institute (Table 1.) 
Are found in Bucharest, Prahova, Cluj and Timis.  
In the degree of disability, most people employed are certified with high degree of disability (Figure no. 2). 
 
The share of persons with disabilities in employment, the degree of disability 
 
Source: Summary analysis of employment / MS / August 2011 
Picture no. 2 
Regarding the type of disability, the best represented among persons in employment is somatic disability type, 
physical disability hovering in 2nd place with a share of 24.2% of all persons with disabilities employed. 
For the mentally disabled and mentally (208.898), encompassing 30.3% of the total number of people with 
disabilities is employed in 2,333 jobs or a rate of 8.3% of all people with disabilities in employment. 
 
The share of persons with disabilities in employment, by type of disability 
Degree of disability 
Accentuat
Mediu
Grav
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Source: Summary analysis of employment / MS / August 2011 
Picture no. 3 
30.1 % of disabled people in employment covered by one or more forms of special assistance designed to help 
them  in  their  professional  activity.  Almost  two  thirds  (64%)  of  people  with  disabilities  who  are  unemployed 
(unemployed or inactive) said they would need one or more special support measures in order to work. 
This survey was conducted in the second quarter of 2011 and included a total of 14622 people. Of these, 63 % 
belong to the age group 25-54 years, 58.5% live in urban areas, and 50.4% are women. 2703 people or 18.5% 
according to their own statements have long-term health problems or functional limitations, sensory, physical or 
mental (measured by the difficulty to perform some simple tasks, basic). The survey was conducted by the National 
Institute of Statistics in 2011. 
Following this investigation have revealed a number of restrictions on participation in work: the total number 
of 2703 people with health problems or functional limitations, 1,693 people (62.6%) experiencing one or more 
restrictions participation in work, namely restrictions on the type of professional activity that can take place, the 
number of hours they can work, and transportation to and from work. For the rest of disabled people, the existence of 
health problems or functional limitations has no impact on employment. 
Persons  whose  professional  activity  is  limited  in  one  or  more  issues  with  health  problems  or  functional 
limitations are called "people with disabilities in employment". 
People with disabilities are the largest minority in our country with the highest rate of growth. Romanian 
society is a bias that disability is especially a problem that occurs in older people, but 72.25 % of people with 
disabilities in Romania belong to the age group below 65 years, 58.25 % were aged 19 and 65 and 14.15 % are under 
19. As seen vast majority of people with disabilities age groups belong to enable them to work. 
 
 
4. Study on motor activities to people with disabilities employed 
 
To capture the effect of sport on people with disabilities have conducted a survey based on a questionnaire 
applied  subjects  were  46  men  and  women,  aged  between  19  and  55  years  in  the  Miami  Centre  for  Inclusive 
Education. Respondents are people with different disabilities and have the status of employees in various businesses. 
The experiment was applied a questionnaire to find out the approximate number of days that subjects physical 
activity over a week and type of physical activity performed. Other questions focused on what kind of physical 
activity in a current practice and what other physical activities occasionally. The results can be summarized in the 
following table. 
 
Summary of results from survey disabled people employed in the Centre for Inclusive Education in Miami 
Table no. 2 
No 
crt. 
Number 
of 
subjects 
Average 
age 
(years) 
Subjects that make motion 
(number) 
The type of physical 
activity 
Observations 
1-2 
days/week  3-7 days/week  sport 
Sports and 
other 
activities 
1  46  37,5  28  18  32  13 
One  of  the  subjects  did  not 
give  the  answer  to  the 
question  about  the  type  of 
physical activity practiced 
Types of disability 
Somatic 38,4%
Auditiv 12%
Vizual 10,9%
Mental 3,1%
Psihic 5,2%
Asociat 3,7%
HIV/SIDA 0,7
Boli rare 1,5%
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In the figure below, it is clear that physical activity practiced regularly (1-2 days/week) has more practitioners 
than physical activity practiced over several days a week. 
 
The proportion of those who practice sport, compared to those who practice and other physical activities 
 
 
Picture no. 4 
By analyzing the responses, we found that: 
Most respondents held various motor activities (60.9 %) , given the budget for 3 to 6 hours per week and 
39.1% for moving a given time budget between 6 and 15 hours per week. 
Among the favourite activities included: walking, running, table tennis, gymnastics, and basketball (64 %). 
The reason why young people prefer driving activities, the danger is that they run in some locations with drugs, 
alcohol, and often dangerous behaviour of those who consume such products. 
There were young people who mentioned that various activities are driving home. The motivation for that 
sport practice is the health, their fighting spirit and the need to socialize with others with the same preferences for 
leisure. 
Following analysis of the responses to the questionnaires, and the results of previous discussions with the 
respondents, it was found that many of them practice sports, this being motivated by the fact that respondents feel 
better after you exercise; it contributes largely to the improvement of disability. 
 
5. Conclusions and recommendations 
 
To  achieve  the  final  goal  of  increasing  the  quality  of  life  through  physical  activity  adapted  to  the  tool: 
increasing  physical  ability,  increased  self-confidence,  increasing  pleasure  for  physical  activity.  Through  these 
activities people need to find a place: to be understood and respected , to feel safe while components of motor, 
sensory and affective are stimulated/activated , verbal and nonverbal communication to result in specific adaptations 
of the meanings of communication ; to improve motor skills and intellectual activities have as complete socialization 
and reducing dependency. 
The role of physical activity tailored application aims to be involved in social activities as diverse social 
groups or assisting in the integration of social adjustment difficulties. 
Exercise  and  sports  in  the  development  of  tailored  driving  ability  of  persons  with  disabilities  for  their 
professional guidance and employment. The purpose of this research is to show the benefits of driving activities on 
persons with disabilities in finding employment opportunities relative to their driving. 
Existence in the capacity assessment process for people with disabilities, such investigation of the  labour 
market leads to a better orientation of such persons with a direct effect on employment growth both quantitatively 
and qualitatively. 
Recommendations 
- Develop a centralized system for collecting statistical data on the number and situation of persons with 
disabilities and the sports adapted their driving ability. Also require collection of official data on employment before 
them; 
- Periodic surveys of the labour market, namely the study of supply and demand on the labour market for 
specific occupations required to identify the most likely to be used by people with disabilities, in order to find the 
most effective exercises for improving capacity driving; 
- Development of programs for early coverage of people with disabilities in sports activities adapted in order 
to mitigate the effects of disability and maximize its opportunities for development and inclusion; 
Nr. Subiecţi 0
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20
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- Integration of new technologies and increased access to sports facilities to improve connectivity with other 
institutions, in particular with potential employers; 
- Inactivity is a  major cause of poverty of persons  with  disabilities and that  government  must  find  new 
solutions to support as much as people with disabilities to find jobs; 
- Better coverage of the problems of persons with disabilities to sensitize employers and society in general to 
help these people to enjoy the rights they have under the law and fight against prejudice obsolete. 
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